Alcohol/Drug/Tobacco Policy

Southwestern Christian University recognizes its responsibility as an educational and private
institution to promote a healthy and productive environment. This responsibility demands the
implementation of programs and services facilitating that effort. The university is committed to a
program that will prevent the abuse and illegal use of drugs and alcohol by its students and
employees. The university program includes this policy, which prohibits illegal use of drugs and
alcohol in the workplace, on university property, or as part of any university-sponsored activities.
This policy also includes the prevention of the use of tobacco and tobacco-related products,
such as vapors, hookahs, and related paraphernalia.

Southwestern Christian University holds a “No Tolerance” stance concerning all illegal drugs
and will dismiss students from Southwestern Christian University for promotion, distribution,
sale, or possession (either on or off campus).

In order to meet these responsibilities, university policy:

1. Requires all students and employees to abide by the terms of this policy as a condition
of initial and continued enroliment/employment.

2. Recognizes that the illegal use of drugs and/or alcohol is in direct violation of local, state
and federal laws as well as university policies found in the Staff and Faculty Handbooks,
and the Student Handbook's Lifestyle Covenant. University policy strictly prohibits the
illegal use, possession, manufacture, dispensing, or distribution of alcohol, drugs or
controlled substances in the workplace; on its campus; or as a part of any university-
sponsored activities. Southwestern Christian University prohibits the use of tobacco or
tobacco related products on its campus and all university-sponsored activities. In
accordance with both the Faculty/Staff and Student Handbook’s Lifestyle Covenant, this
policy is in effect both on and off Southwestern Christian University campus.

3. Considers a violation of this policy to be a major violation, which can result in a referral
for criminal prosecution, and/or immediate disciplinary action up to and including
termination from employment and suspension or expulsion from the university. A
criminal conviction is not required for sanctions to be imposed upon an employee or
student for violations of this policy. Southwestern Christian University holds a no
tolerance policy concerning drugs.



